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DEPARTMENT OF THE ARMY

HEADQUARTERS, 75th RANGER REGIMENT

6400 1st INFANTRY BRIGADE LOOP

FORT BENNING, GEORGIA 31905-4625

REPLY TO

ATTENTION OF

AORG‑CO                                                                                  


SUBJECT:  Regimental Commander’s Policy Statement # 3 (Equal Opportunity)

AORG‑CO                                                                                  
7 August 2003

MEMORANDUM FOR

Commander, 1st Battalion, 75th Ranger Regiment, Hunter AAF, Georgia 31409

Commander, 2nd Battalion, 75th Ranger Regiment, Fort Lewis, Washshington 98433

Commander, 3rd Battalion, 75th Ranger Regiment, Fort Benning, Georgia 31905

Commander, HHC, 75th Ranger Regiment, Fort Benning, Georgia 31905

SUBJECT:  Regimental Commander’s Policy Statement # 3 (Equal Opportunity)

1. References:
a.   AR 600‑20, Chapter 6, dated 13 May 2002, Army Command Policy.
b.   USASOC Equal Opportunity Policy 17-00, dated 15 December 2000.

2. PURPOSE:  To establish the 75th Ranger Regiment policy for Equal Opportunity.

3. SCOPE:  This policy applies to all military personnel, their family members and civilian personnel, active or reserve, assigned, attached, or on temporary duty to 75th Ranger Regiment.

4. GENERAL: 

a.   The 75th Ranger Regiment will provide equal opportunity and fair treatment to all military personnel, their family members, and civilian employees without regard to race, color, religion, gender, or national origin.  Unlawful discrimination and sexual harassment will not be practiced, condoned, or tolerated in the Ranger Regiment.  This policy applies both on and off duty, and on or off post (to include visiting privately owned businesses in town).

b.   Leader commitment is the critical factor in maintaining and enforcing an environment of dignity and respect among our Rangers and civilians.  We must develop trust and confidence through open communication, education, and training.  These are the essential elements in promoting teamwork, unit cohesion, and combat readiness.

c.   All Ranger leaders will ensure Rangers, their dependants or civilian employees are not hindered when trying to use the Equal Opportunity complaint system and that there is no fear of threat, retribution, or reprisal from making a complaint.

d.   Attempts should be made to resolve the issue at the lowest possible level within the unit.

5. I am fully committed to the Army’s Equal Opportunity Program and expect commanders and leaders at all levels to support this policy.  

6. Questions can be directed to the Regimental Equal Opportunity Adviser at DSN 835-3182. 


RANGERS LEAD THE WAY!


JAMES C. NIXON


Colonel, Infantry


Commanding
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