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DEPARTMENT OF THE ARMY

HEADQUARTERS, 75th RANGER REGIMENT

6400 1st INFANTRY BRIGADE LOOP

FORT BENNING, GEORGIA 31905-4625

REPLY TO

ATTENTION OF

AORG‑CO                                                                                  


SUBJECT: Regimental Commander's Policy Statement # 4 (PREVENTION OF SEXUAL HARASSMENT)

AORG‑CO                                                                                  
18 June 2004

MEMORANDUM FOR

Commander, 1st Battalion, 75th Ranger Regiment, Hunter AAF, Georgia 31409

Commander, 2nd Battalion, 75th Ranger Regiment, Fort Lewis, Washshington 98433

Commander, 3rd Battalion, 75th Ranger Regiment, Fort Benning, Georgia 31905

Commander, HHC, 75th Ranger Regiment, Fort Benning, Georgia 31905

SUBJECT: Regimental Commander's Policy Statement # 4 (PREVENTION OF SEXUAL HARASSMENT [POSH])
1. REFERENCES:

a.   AR 600‑20, Chapter 6 and 7, 13 May 2003, Army Command Policy.

b.   USASOC Policy Statement 17-04, 7 January 2004, subject: Command Policy for the Prevention of Sexual Harassment.

c.   USASOC Policy Statement 27-04, 8 January 2004, subject: Equal Opportunity and POSH training for Mobilized units.

2. PURPOSE.  To establish the 75th Ranger Regiment policy for sexual harassment. Additionally to establish training parameters for deploying/ re-deploying units.

3. SCOPE.  This policy applies to all military personnel, active or reserve, assigned, attached, or on temporary duty, and civilian employees of the 75th Ranger Regiment.

4. GENERAL.

a.   Sexual harassment is a form of gender discrimination that interferes with the mission, violates acceptable standards of conduct, reduces unit cohesion, and is illegal.  The successful accomplishment of our mission requires teamwork and respect of both military and civilian personnel assigned to or working with the 75th Ranger Regiment.

b.   Sexual harassment is defined in law and regulation as unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature which is made a term or condition of a person's job, is used as a basis for career or employment decisions affecting a person, interferes with the performance of a Soldier or civilian, or creates an intimidating, hostile, or offensive environment.

c.
All leaders must understand the adverse impact that sexual harassment can have on the morale and productivity of a unit. If either the perception or reality of unequal treatment exists, the mission suffers.  The Regiment is also concerned with the morale and well being of dependants. 

d.
I want all commanders and Ranger leaders to understand that this policy applies to the treatment of every Ranger's family and any other visitors in our unit areas.  Our wives and children will not be subject to foul language, pornography, leering, or other unprofessional behavior.  The Equal Opportunity Office and the chain of command will also assist Ranger families if they are sexually harassed on post or off post.

e. Sexual Harassment complaints are handled IAW USASOC Policy Statement 17-04 Equal Opportunity Complaint Process.

f. Leaders must ensure that all members of the command continue to receive mandatory semiannual training on the prevention of sexual harassment as per AR 600-20 paragraph 7.  Leaders must also take necessary and appropriate action to deal with allegations of sexual harassment within their units.

5. TRAINING.

a.   IAW Army Command Policy (AR 600-20), units will conduct mandatory EO training once a quarter, 2 quarters per fiscal year will consist of POSH. Additionally, all field grade officers will conduct EO and prevention/eradication of sexual harassment traing (executive level seminars), twice a year.

b. When a unit is mobilized, EO complaint procedures and POSH training will be conducted 30 days prior to deployment to combat, and 60 days after redeployment from a combat zone. 100% of the deployed unit will train on POSH, and at a minimum 85% of the unit will be trained in another subject based on the Commander’s assessment of his current command climate (IAW USASOC policy letter 27-04).

c.   For any unit deployed over 120 days; a separate command climate survey will be conducted by each company level commander to their unit NLT 60 days after return from a combat zone as part of the units reconstitution. 

6.   I am fully committed to the Army's Equal Opportunity Program and the prevention of sexual harassment.  I expect commanders and supervisors at all levels to support this policy.

7.   Questions can be directed to the Regimental Equal Opportunity Adviser at DSN 835-3182.


RANGERS LEAD THE WAY!


JAMES C. NIXON


Colonel, Infantry


Commanding
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