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14 June 2004

MEMORANDUM FOR

CDR, 1ST BN, 75TH RGR RGT, HAAF, GA 31409-5120

CDR, 2D BN, 75TH RGR RGT, FT LEWIS, WA 98433-9510

CDR, 3D BN, 75TH RGR RGT, FT BENNING, GA 31905-5853

CDR, HHC, 75TH RGR RGT, FT BENNING, GA 31905-5843

SUBJECT: Regimental Commander's Policy Statement # 16 (EQUAL OPPORTUNITY COMPLAINT PROCEDURES)

1. REFERENCES.

a.   AR 600‑20, Army Command Policy, Chapter 6, 13 May 2002.

b.   USASOC Command Policy on Equal Opportunity Complaint Procedures 19-04, dated 7 January 2004.

2. PURPOSE.  To provide information on the 75th Ranger Regiment’s equal opportunity and sexual harassment complaint procedures.

3. SCOPE:  This policy applies to all military personnel, their family members, and civilian personnel, active or reserve, employed, assigned, attached or on temporary duty to the 75th Ranger Regiment.

4. GENERAL. 

a.   The EO complaint process addresses allegations of sexual harassment and unlawful discrimination on the basis of race, color, religion, gender, and national origin.  It encourages resolution within the chain of command at the lowest possible level.  Ranger leaders at all levels will take appropriate actions to prevent and resolve both the perception of discrimination and actual discrimination.

b.   All Commanders and leaders will not preclude any Ranger, family member, or DA civilian employee from using the EO complaint system.  Additionally, leaders at all levels will ensure that individuals do not experience retribution or reprisals as a result of filing an EO complaint.

5. Complaint Resolution.

a.   All Rangers and DA civilians have a responsibility to assist in resolving acts of sexual harassment or unlawful discrimination.  The simplest method is to inform the alleged harasser that the behavior is unappreciated, unwelcomed, and must stop.  This discussion should focus on the behavior and its impact and use common courtesy.

b.   An informal complaint is any complaint that a Ranger, family member, or DA civilian does not wish to file in writing.  Informal complaints may be resolved directly by the individual with the help of another Ranger, the Commander, or another person in the complaintant's chain of command. 

c.   A formal complaint is filed in writing using DA Form 7279-R.  An officer will swear the Ranger to the accuracy of the statement provided.  The complaint is then processed according to specified guidelines.  The commander or investigating officer is required to consult with the Equal Opportunity Advisor and the Staff Judge Advocate.

d.   While using the chain of command to file a complaint is highly encouraged, any Ranger who is uncomfortable in doing so or who has a complaint against the chain of command may file with an alternate agency.  Alternate agencies include a higher echelon in the chain of command, the Equal Opportunity Advisor, Chaplain, appropriate Inspector General, and Provost Marshal.  Additionally, medical personnel and the Housing Referral Office handle specific types of complaints.

e.   Complaints against other Rangers will be handled by the lowest level in the chain of command that can conduct a thorough and unbiased investigation.  Complaints against Soldiers outside of the Ranger Regiment will be handled by that unit's chain of command and the Ranger Regiment Equal Opportunity Advisor will act as liaison.

f.   If criminal activity is revealed, the Commander will immediately refer the complaint to the appropriate law enforcement agency.

6. DA Civilians may use the above EO Complaint System or the EEO complaint system.

7. I expect all Rangers and civilian employees to have the opportunity to realize their full potential and not be hindered by unlawful discrimination.  An ignored problem will not go away.  The problem will fester and bring down unit morale and cohesion.  Doing the right thing can only improve our Ranger Regiment.

8. Questions concerning the complaint process can be directed to the Regimental EO Advisor at DSN 835-3182.




RANGERS LEAD THE WAY!



JAMES C. NIXON




Colonel, Infantry




Commanding
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