Fort Benning Soldier for Life

i ) Hughston Medical Clinic and Hospital
Transition Assistance Program (TAP)

Committing to hire Veterans
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WHO: Transition Assistance Program and Hughston Medical Clinic and = ' . . _

Hospital Human Resources | ki §

Lana Folds — Chief Human Resources Officer - ' '\ ey |
Eddie Perez — Transition Services Manager — Fort Benning . 4&

Kevin Aker — Transition Services Specialists — Fort Benning h &

WHAT: Enrolment and Commitment to Hire Soldiers and Veterans

WHEN/WHERE: 24 Sep 2014 @ Hughston HR Department

Why: Hughston Medical Center became interested in the program as a result of
the Chamber of Commerce breakfast conducted on 18 September and from
positive feedback from other companies currently using the program

Outcomes:

TAP employees went to the Hughston clinic and met with HR personnel to B Al
assist with registration and commitment with the VEC/eBenefits tool. Hughston — "N
medical committed to hiring 10 veterans per year. Registration was successful ° Eg

and they had immediate access to resume’s. TAP provided a tour and - =
explanation of the tools available and a paper copy of the 2014 Hiring guide




