Core Responsibilities

Military Occupational Classification and Structure
TDA/TOE/MTO&E Updates
Accessions/Reclassification/Recruiting
Assignments and Training
Promotion/Selection Boards
Professional Development Program
Policy/Regulation Review
OPMD/EPMD/OPMS/EPMS Interface

Regimental System Program



OCOI Primary Functions

OES/NCOES Briefs

Doughboy Award

Career Counseling

DA Pam 600-3/600-25

CMF11 MOS Waivers

AOC/MOS Determinations

LT Assignment Swaps

Army Career Tracker MGR

EIB Program Manager

Promotion Board R & A

Pre/Post Combat Unit Visits

CIB/EIB Requests

Professional Development
Models

Promote Infantry Branch to
Pre-Commissioning Sources

Contact Information:

www.benning.army.mil/ocol/

OCOI SGM

Senior CMF 11 Career Management NCO

MOS 11B Career Management NCO

MOS 11B Master Gunner Career Management NCO
MOS 11C Career Management NCO

NG Senior Career Management NCO

Infantry Branch Representative
Force Integration
Human Resource Specialist

EIB Test NCO

(706) 545-3757

(706) 545-1343

(706) 545-3521

(706) 545 1472

(706) 545-3736

(706) 545-8492

(706) 626-2828
(706) 545-1490
(706) 545-5901

(706) 545-1159



OCOI CONTACTS

MR FOX
DIRECTOR
LTC JOHNSON
(706) 545-7968
CHIEF
STRATEGIC INITIATIVES
SGM JOHNSON MR RAMIREZ
(706) 545-3757 EXECUTIVE OFFICER
SERGEANT MAJOR, OCOI
FORCE - DFI;%/Efggll\\l/IIIEELNT BRANCH . HUMAN e EIB
INTEGRATION REPRESENTATION RESOURCE MANAGEMENT
| | | |

VACANT MSG VICKERY CPT SELLERS MR CHAMBERS SEC STERLING
CHIEF, FORCE (706) 545-1343 (706) 626-2828 (706) 545-5901 (706) 545-1115
INTEGRATION SENIOR CMF 11, CAREER ORGANIZATIONAL HUMAN RESOURCE EIB

DIVISION MANAGEMENT NCO INTEGRATION SPECIALIST

| | | |
(706) 545-3521 (706) 626-2361
MOS 11C CAREER PROPONENCEY
MANAGEMENT NCO OFFICER
|

VACANT
(706) 545-1472
MOS 11B CAREER

SFC ROBERSON
MANAGEMENT NCO (706) 545-3521
e s WAIVER
MANAGEMENT NCO

ARNG SENIOR
CAREER MGT NCO
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