Directions to Long Hall

Traveling from Dixie Road, turn on to Ingersofl Street,

Turn Right into parking lot across from t.he CRS2 Building.

Once entering parking lot, continue right past Little Caesars Pizza and turn right on to Lincoin Avenue.

Building 975 is located in the three story building on the Right Hand Side
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Mission & Overview

Employee Assistance
Program

ASAP Training &
Education

Biochemical Testing

Blochemilcal Testing The objectives of the Fort Benning’s Biochemical Testing Program are to:

1. Deter soldiers, Including those members on in'tial entry on AD after enlistment or appointment, from atusing drugs {ncfuding illegal

Risk Reduction Program drugs, other tllicit substances, and prescribed medlcation}.

Suicide Prevention 2. Facilitate eary Identification of alcohal 2ndfor other drug abuse.

3. Enable commanders to assess the security, military fitnass, geod order and discipiine of thelr usits, and to use information obtatned to
FAQ take appropriate action {e.g., UCHM}, administrative, or other actions, including referral to the ASAP clinic for screening, evaluation, and
possible treatment).

Civilian Testmg Program

4. Monitor rehabllitation of those who require testing as part of their rehabilitation plan.

Counseling Center 5. Determine the presence of a controllad substance In the urine or alcohal in the blood or breath during Inspections.

6. Collect data on the prevalence of atcohol andfor other drug abuse within the Fort Bennlag cornmunlty and the Army.
Other Online Training

The forenslc toxicology laboratory tests for seven categorfes of drugs, as authorized by the Departntent of Defense. Every urine

Garrison Commander sample is tested for THC, Cocalne, Amphetamines, and Heroine, Tests for the other four drugs are done on a random rotational

Education Inittative hasis; these drugs include Opiates, Oxycodone, Cxymorphone, and PCP, Tests for Sterohis area probabte cause tast oply.
Questions can be directed Lo the Drug Testing Loordinator {DTC) ht 545-2123/5880. él M ((, f (’/V
Fort Benning Policles: Army Substance Abuse Program Memo Establishes the Cemmanding Gengral’s guldance and directives to all

commanders on Fi. Benaing In regards te the Army Substance Abuse Program for Alcohol and Drug Prevention Education, urinaiysis testing
and referrat of Soldiers that conduct hlgh sk behaviors,

Unit Prevention Leader {UPL) resources:

Drug Testing Program Lite Instructions,

IiAlpha Roster Format, & Software Certificates Of Corvection:

Urinalysis Chain of Custody Procedures for

Milieary Personnel Blank Certificate of Correction

ISmart Testing Wrong UIC

Urinalysis Testing Codes ‘Wrong Collection Date
e e toAinois "0 [wrong BAC
Commander's Brlefing Incorrect SSN

UPL's Brlefing Broken Seal
Observer's Briefing Barcode Blackout

Request for Urinalysis

UPL Course Student Notebook

Army Center for Substance Abuse Programs (ACSAP)

AR 660- 85dtdf%ee-09—=-""0?g Dee .Qﬂl;l

DA PAM 600-85
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OBJECTIVE

ASAP Common Levels of Service
g‘_slﬂ A U - Provide Military Bio-chemical Testing Services
Descr|ption

Components

Fort Benning Army Substance Abuse Program

Mission & Overview

The Army Substance Abuse Program, or ASAP, Is a comprehensive program, which combines prevention education, suicide prevention,
urnalysis testing, risk reduction, and civittan employess counseling services. These programs are designed to strengthen the overali fitnass
and effectiveness of the Fori Benning Military Communlity {FBMC) and to enhance the combat readiness of its personnel and vnits. The mafn
purpose Is to eliminate alcohot andfor ather drugs 2buse. Tha prevention education function will provide current substance abuse prevention
information for all membaers of the FBMC, The civilian employees Counseling Services wili concentrate on assisting supervisors with short term
counseling to employees with persenal, job related and relationship problems ang the urinalysis function Is a program to deter and idantify

drug use/abuse,
ASAP Divisien is assigned to the 1.5, Army Garrison Birectorate Human Resources, Fort Benning, Georgta.

The Army Substance Abuse Programs {ACSAP) mission is 1o strengthen the overali fitness and effectiveness of the Army’s workforce, o
conserve manpower, and to enhance the combat readiness of Soldiers.

{ncrease indlvlgual fitngss and overall unit readiness.

Provide services which are proactive and responsive to the needs of the Army’s workforce and emphasize alcohol and other drug abuse
detesrence, preventian, education, and rehabilitation.

{mplement alcoha! and other drug risk reduction and prevention strategles that respond to potential problems before they jecpardize
readiness, productivity, and careers,

Restore to duty those substance-impaired Soldiers who have the potentizi fer continued military Service.

Provide effective alcohal and other drug abuse prevention ang education at zll levels of command, and encousage commanders o
pravidea alcohol and drug-free lelsure activities,

Easure all personnel assigned te ASAP staff are appropriately tralned and exparienced to accompllsh thelr missions.

Achieve maximum productivity and reduce absentgeism and ativition among civilian corps members by reducing the effects of the abuse
of alcohol and other drugs.

Improve readiness by extending services to the Soldlers, civilian corps members, and Family members.,

This program s funded with OSD Fenced Funding (VCND). This program allews for the operation of & forensically secuse Instzllation
Blochemica! Testing Collection Peint. Tha arogram (dentifies and deters drug use and enhances Individual readiness, and delivers Unit
Frevention Leader (UPL} certification and recertification training, in accordance with applicable policy and regulations.

Includes the following: Collection, shipmant and quality assurange of urine specimens; alcohol testing; meonitoring rehabllitation drug testing;
HMedical Review Gfficer (MRO} coordination; legat testimony when results are litigated threugh Uniform Code of Military Justice (UCM))
procedures; inspect unit drug testing collections/procedures; staff tralning/certification ovarsight; delivery of 40 hour didactic and practicat
application training course for UPL ¢ertification and annual recertificatien requirement; unit UPL Inspections; conduct persenal background
checks.

9b - Provide Civilian Blo-chemical Testing

Dascription

This program Is fundeg with OSD Fenced Funding. This program allows for the cperation of a ferensically secure Instaliation Biochemical
Testing Collection Palnt. The program [dentifies and deters drug use and enhances individual readiness, In accerdance with drug-free
workplace and applicable regulations.

components

Includes the following: Maintafning and managing Testing Resignated Positlon (TOP) database; TDF random seleckion; coardinating testing
requiremeats with supervisars and Civliian Personnel Advisory Center {CPAC); collection, shipment and quality assurance of urine specimans;
alcohot testing; Medical Review Gfficer {MRO} coordination; pre-employment, follow-up, pest accldant and reasenable susplcion testing; ToP
teaining for supervisors and employeas; staff training/certification oversight; conduct personal backgreund checks.

21212015
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Description

This program plans, manages, directs and evalutes substance abuse education and tralnfng actividies, This program promotes marketing,
networking and consulting strategles for military personnel in accordance with applicable regulations.

Components

Prevention Coordination for Military Population. 10 Services defivered and ranked In terms of priority with 1 being most impertant to 10 being
feast important: 1, Frovide tealning and any other services to assist organizations in ensuring all military are provided prevention education
training (that 1s, a minfmum of four hours annually for military personnel, Cs will track all training conducted by unit or directorate as
appropriate. 2. Dasign, develop, and administer target group-criented alcohol and other drug preventlon education and training programs in
coordination with the ASAP staff and othes installation prevention professionals, 3. Maintain class rosters for all tralning annotated on tha DA
Form 3711 and track all substance abuse training on the nstallation by unit. 4. Conduct pre- and post-deployment substance abuse training.
5. Schedule suffictent tralning opportunities Yo previde prevention education to not fess than 25% of supported unit population per quarter, to
include tralnlng conducted by UPLs. 6. Premote ASAP services ustng marketing, astworking, and consulting stezategles. 7. Develop, in
consultation with ASAP staff membaers, 2 substance abuse prevention plan annually. 8. Coordinate with the instaliation traln'ng officer to assist
in integrating the preveative educatlon and tralning efforts into the overall installation tralning program. 9. Maintaln fists of avallable
continuing education and training courses and workshops provided by ACSAP, IMCQM, and appropriate civilian sgencies for ASAP gasrison
staff and coordinate allocations for mititary ang civilian training courses through the IMCOM, 10, Maintain lialson with scheols serving mifitary
family members, eivic organizatieas, civilian agencles, and military crganizations to integrate the efferts of all community preventiva
education resources,

Description

This program, a5 required by Public Law In support of the Drug Free Workplace program and DA PAM 603-85, plans, manages, implements
and evaluates a program des'gned to assist civillzer employees, family members and military retireas with substance abuse and other persenal
problems affecting their well being and job aerdformance, Additlonally, this pregram also provides preventienfeducation services, program
marketing, campalgns, and public service announcements to this poputation to prevent problems before they occur,

Components

Includes the following: Assessments and referral; short term counseling; follow up services; crsis intervention; superviser/managament
consuitation; coordination with Installation and private sector treatment facitittes; coordination/consultation with CPAC and labor relations;
providing, {in support of tha mandatory 2 hours prevention education tralning for civilians) substance abuse and non-substance abuse related
trainlng, .e. stress management, prevention of workplace violence, new employee orentation atc,; maintaining resource library; marketing
and prometion of the Installation EAP.

9¢ - Provide Alcohol and Drug Prevention Training (ADAPT) Course

Description

This program Is an educational/ molivatienal intervention which focuses on the adverse effecls and consequences of alcohot and other drug
abuse. The ADAPT course Is 12 hours of material 1AW AR €00-85,

Components

Includes the followlng: Tralning for Soldlers, eligible civifians, seif and command and ASAP clinicalfothar medical referrals for substance abyse
prevention designed to provide an apportunity to intervene with Identified indlviduals who have exhibited high-risk substance abuse behaviors
through education and awareness activities. Consultations with commanders and ASAP clinfclans; follow-up surveys on feaining impact.

of - Provide Risk Reduction Program {RRFP} for Active Army Units
Description

This program is fully funded through a HQ IMCGM Centrat Cantract for RRP. This program plans, manages, directs and evaluates the
identifcation of Soldier high risk behaviers angd trengds, analyzes risk data and recommends and implements intervention straleglas to mitigate
Soldiar risk behaviors and gnhance mission readiness.

Components

lacludes the following: Data collection {includes coordination with various installation agencies/elements); datafirend analysis; command
consultation and driefings; providing Unit Risk Inventorles {UR1}; Installation Prevention Team (IPT} Training; manage/participate in
Instatiation Risk Reduction councilfforum and safety councils; coordination of instaliation sulcide prevention activities; develeplng prevention
plans; coordination/implementation of intervention activities; printing and distributing RR? reports; staff training/cerdification oversight.

Annual Events

Qcltober — National Dapression Screening Day
October - National Red Ribbon Waek
November- December - Safety Cab

April - Atcehol Awareness Month

April - Natienal Alcohol Screaning Day

May - National Sulclde Awareness Week

Army Center for Substance Abuse Programs {ACSAP)

This is an offictal U.S. Army Website sponsored by U.5. Army Haneuver Center of Excellence (MCoE) November 25, 2014
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Mission & Overview

Employee Assistance
Program

ASAP Training &
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Risk Education Program

Biochemical Testing

Risk Reduction Program {RRP) offers commanders @ managemeat too) that tracks, assesses, and acts on twentyone seldier high risk

Risk Reduction Program

behaviers; Ceaths, Accldents, Injures, Sexvally Transmitted Diseases {STDY), Suickie Gestures and Attempts, Absent Vithout Leave {AWOLs),
Drug and Alcohot Offenses, Traffic Violations, Crimes Agalnst Persens and Property, Spouse Abuse, Child Abuse, Financial Problems Warnlng
Letters, Eviction Notices, Chapter Efiminations, Courts Martial and Disciplinary Actions, This pregram places prevention resources on the

Suicide Prevention

tdentified high-risk behaviors and assists In maintalnlng setdier and unit readiness.

FAQ

TFhe Soldier RIsk Reduction Program coordinates Instatlation Prevention Team {IPT) meetiags to review current risk fackors and plan for
upcoming prevention strategles based on historical trends. The primary goal of the Installation Prevention Team s to assist commanders In

Civilian Testing Program

developing pravention strategles to reduce high risk factors, which may have a detrimental Impact on seidier ard wnit readiness, Though the
primary unit of focus for the team Is the battalion size ualf, it Is not [imited to that. The team can be developing and Implementing prevention
strategles and programs simultaneousty at a number of different levels from the Installation to Individual units of company or battery size.

Counseling Center

RISK REDUCTION BRIEFING

Other Online Training

UNIT RISK INVENTORY BRIEFING

Garrison Commander
Education Initiative

http://www.benning.army.mil/garrison/dht/ASAP/RiskEducation.html

Contact Us] About Us] Important Notices| Plug-Ins| Site Map| AKO| Army] TRADOC| IMCOM
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Army Centeir for Substance Abuse Programs (ACSAP)
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Fort Benning Army Substance Abuse Program

Frequently Asked Questions

What Is the Army Substance Abuse Program (ASAP)?

TFhe Armyy Substance Abuse Program, or ASAP, Is @ comprehensive program, which comblines deteryence, prevention, and treatment designed
to strengthen the overall fitness and elfectiveaess of the Army and to enhance the combat readlness of lis personnel and units by eliminating
atcohel and/er other drug abuse, {ASAP mission and cbjectives are listed In para 1-30, AR 606-85.).

What is the unit commander's role in the ASAP?

Unit commanders must observe thelr soldiers’ behavior and intervene early to Identify pessible aleohol and/or other drug abusers, refer these
soldiers for evaluation by trained medical parsonnel, recommend earollment In treatment programs, and when apprepriate, process soldiers
for separation, {More information on the unit commander’s role In ASAP can be found in para 1-3§, AR 600-85,)

What is the single greatest key to ASAP success?

Actions taken to prevent, deter, and reduce alcohol and other drug abuse are the single greatest keys to ASAP success. At each post or
installation, the ADCO will develop an Installation Prevention Plan, which the unlt commander ¢can access for information, programs, and
Ideas. While there are many forms of prevention strategies avallable, unit commanders should provide educstion and training to soldlers on
the effecis and consequences of alcohol and other drug abuse, along with the treatment services, which are avallable at the installation.
Commanders and First Sergeants must also take steps to deglamorize alcohol and ensure that alcohol (s never the focus of any event,

What spacifically must a unlt commander do?

There are basically three major actions a unit commander must accomplish: First, a organization team must be appolnted to conduct the
unit’s ASAP activities; second, a unit blochemical testing program must be established; and third, prevention and educaticn Initiatives must bej
Implemented.

How s a soldier referred to ASAP?

There are 5 ways for a soldier to be referred to ASAP -

1) Seif Identification (vofuntary} - The soldier goes to his/her chaln-of-command and requests to see a counseior for an alcohe! andfor drug
abuse [ssue.

2} Commander/Supervisor Identification - A soldier can be referred In this way If his/her commander becomes aware, observes, or suspects
that a soldier 15 a substance abuser.

3} Blochemilcal Identification — A soldier that comes up with a positive resuits from a urinalysis or a breath/blood alcahok testing method will
automatically be referred to the Counseling Center for evaluatlon.

4} Medical Identification — Healthcare providers/physiclans may refer a soldier if it is apparent upon examination that the soldier Is abusing
alcohol andfor other substance, The soldler's unit commander will be Immediately notified by the referring medical personnel.

5} Investigation andfor apprehension - Seldiers that are identified by military or civilian law eafercement a5 belng involved la an alcchol
and/or drug related incident wili be raferred te ASAFP for counseling within 72 heurs of the incldent by the soldiers” unlt commander

What form do I use to refer a soldier to ASAP for evailuation/counseling?
DA Form 8003

Will 1 get into trouble if I Seif Refer to ASAP?
If you are using drugs or abusing alcohot, YOU ARE ALREADY IN TROUBLE, you Just haven't been caught yel. You could alse cause yourself]
health problems. i you want to avold poteatial long-term problems, Self Referral is the way to go.

Why Is the comimander’s participation critical to the success of the rehabilitation process?

1} The commander will evaluate and provide periodlc feedback to the counselor about the soldier’s duty perfermance during care.

2} Review ongoing evaluations of the soldies’s pregress and participation provided by the ASAP counselor and meet with the soldier to discuss
the evaluation.

3) Participate in Rehabilitaticn FTeam meetings with the ASAP linical staff. {Chap 4 ¢f AR 600-85 addresses the rehabllitation process.)

4} Make the final determination of the success or fallure of the soldier’s rehabllitation (Rormally withia 3 to & menths of Initizl enrollment).

Why does It seem llke some Individual never get selected to give a urine sample, while others seem to get plcked all the tTme?
All personnel will give a urine sample for testlng annuatly; however, there is no set schedule for this. Personnel are selected at random by the
Drug Testing Program once your UPL has Input your uait’s persennel roster, For example: if your unit has 135 persennel assigned, then you
have a 1 in 135 chance of being selected. The software doesn't discriminate an who it picks for the next urinalysis.

Who is eligible for our services?
Services are authorized for all 1D Card holders authorized medicat services In a military medical facility, and personnel eligible for services
under the Federal Civillan Employees Occupational Health Services program.

What drugs are tested for on a urinalysis?

Every urine sample Is tested for THC, Cocalae, and Amphetamines. Tests for the other drugs are done on a randem rotatienzl basls; these
drugs nclude Oplates, Barbiturates, LSD, and PCP, Tests for Sterolds are dene as 2 probabla cause test only, If you suspect 3 soldier is on a
specific substance that Is not regularly tested for, notify the IBYC or the Urinalysis Eab when your UPL turns in the unit's samples for testing.

Wil over-the-counter drugs glve a positive urinalysis result?

o ASHP /Uwajjm/

Please direct any further questions to the Prevaention-Goordindtor at 545-7462

http://www. beming.army.mil/garrison/dhi/ASAP/FAQ.html 1/29/2015













