INFANTRY LIEUTENANT TIMELINE
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D 0-2 Promwotion

l !'_l | 0-3 Promotion

15 Mo

48 Mo

___ wnecmove
R 'BOLC, RANGER, SLC/BLC/ABN ]

IBOLC, RAMNGER, SLC/BLC/ABN

Functional Schooling:

IMILC, R5LC, HWLC, AMWS, SNIPER. AIR ASSAULT, PATHFINDER, JUMPMASTER, COMBATIVES

RIFLE PLATOOM LEADER [At Least 12 Mo)

Developmental Assigniments:

IMIT: Initial Military Training [FT Benning, GA)

MCOC: Maneuwver Captains Career Course [FT Benning, GAJ
PC5: Permanent Change of Station

BLC: Bradley Leaders Course

51.C: Stryker Leader Course

IMILC: Infantry Mortar Leader Course

RSLC: Reconnaissance and Surveillance Leaders Course
HWLC: Heawy Weapons Leaders Course

ANTWS: Armyy Mowntain Warfare School [Vermont)
DC-T: Dbwerver Controller [JRTC/NTC)

1ET XD Initial Entry Training Executive Officer

TiMG: The Dld Guard

Personal Timeline:

COMPANY EXECUTIWVE OFFICER, SPECIALTY PLATOOMN LEADER, BATTALIOM 5STAFF OFFICER

ments:

|

Ts5th RANGER REGIMEMNT, OC-T, SERVICE SCHOOL CADRE, IET X, AIDE DDE CAMP, TOG

Key Assipnment: A position that is deemed fundamental to the development of an Officer in his core war fighting competencies.
REF: DA PAM oD-3, CH 8

Developmental Assignment: A position that enhances some aspect of war fighting skills, increases one's lewvel of responsibility, dewvelops
one"s understanding of interoperability among Army branches, or exposes one to branch related force fJIIM opportunities that directly
contribute to success an an agile and adaptive leader. REF: DA PAM &00-3, CH B

Broadening Assiemnment: This position will provide exposure to experiences cutside the officer’s core branch or finctional area
competencies. Broadening assignments develop a wider range of knowledge and skills, augment understanding of the full spectrum of
Armmy missions, promote practical application of language training or increase cross-cultural P e ared pand officer awareness of other
gowvernmental agencies, units, or environments. REF: DA PAM &600-3, CH B
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