ENLISTED
CAREER NOTES

SPECIAL OPERATIONS CMF

The new career management field
(CMF) 18, Special Operations, will
focus on the unconventional employ-
ment of soldiers and units on tactical
missions under a wide variety of con-
ditions. Special Operations noncom-
missioned officers will participate in
foreign internal defense, unconven-
tional warfare, strike missions, and
numerous other activities.

CMF 18 will include the following
new military occupational specialties
(MOSs): 18B, Special Operations
Weapons NCOQ; 18C, Special Opera-
tions Engineer NCO; 18D, Special
Operations Medical NCO; 18E, Spe-
cial Operations Communication
NCO; 18F, Special Operations Intelli-
gence NCO; and 18Z Special Opera-
tions Senior Sergeant.

To be eligible for reclassification
into one of these MQSs, a soldier
must meet the following criterja:

s Must be male.

* Must be school trained in SQI
liS!l‘

* Must have a secret clearance, or
be eligible for one.

* Must have passed the most recent
APRT within the past six months.

* Must meet the height and weight
standards of AR 600-9,

® Must have a physical profile of
111221. (Exceptions to the physical
profile require a statement from the
soldier’s unit commander attesting to
the soldier’s ability to perform the
duties of his current MOS.)

* Must have an appropriate current
PMOS or SMOS for reclassification
to CMF 18.

Reclassification will be effective no
later than September 1984. If a sol-
dier is reclassified, his current PMOQS
will become his SMOS on the effec-
tive date of the reclassification. The
record of each service member who

currently shows SQI “*S™ on either
his PMOS or SMOS will be reviewed;
if these records indicate that the sol-
dier has the experience and training
for CMF 18, he will be reclassified.

The records of soldiers in the rank
of SFC/PSG (promotable) are being
reviewed to determine those best
qualified for MOS 18Z50. The select-
ed promotable SFC/PSGs will retain
their current PMOSs until they are
promoted to 18Z50. If a soldier is
selected and is now serving outside a
Special Forces assignment, he will re-
main in that assignment until he com-
pletes a normal tour, but he will be
programmed for an 18Z50 position
upon reassignment,

Soldiers who are now serving in
18250 positions who are not selected
for reclassification to that MOS, or
who do not choose to be reclassified,
will remain in their positions until a
replacement in 18Z is assigned, They
will then be reassigned in their
PMQOSs by their career branches,
Although soldiers in this category will
retain their SQI *‘S’* designation,
they will not receive any future as-
signments within the Special Forces
community. Their career manage-
ment individual files (CMIFs) will be
returned to their career branches per-
manently. Any future requests for
these soldiers to return to the Special
Forces community will be considered
on a case by case basis.

Soldiers in the ranks of SFC/PSG
and below will undergo a records
review some time in Fiscal Year 1984
to determine their eligibility for CMF
18. The final results of all boards and
reviews will be implemented not later
than September 1984.

The creation of CMF 18 carries
with it a promotion forecast of 90
percent, the best in the Army, with

the exception of the Chaplains’
Corps.
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like more

Anyone who would
information on CMF 18 may call
MSG Milligan or SSG Miller at
AUTOVON 221-8340/9429,

ATTACHE DUTY

The Army has openings through-
out the world for enlisted personnel
in the ranks of SSG and SFC/PSG in
the Defense Attache System {DAS).
The MOS requirement for all enlisted
soldiers is 71L, Administrative Spe-
cialist. NCOs in other administrative
MGSs or CMFs (career management
fields) may apply if they are fully
qualified and willing to be reclassified
into MOS 71L. (An additional skill
identifier of E4 is awarded to these
NCOs after they complete attache
training.)

Personnel who are accepted for
these assignments will receive admin-
istrative orientation, attache training,
and language training (if they need it)
in Washington, D.C,

Preparation for an attache assign-
ment takes from four to eighteen
months, and tour lengths are normal-
ly two to three years. Positions, duty
stations, and application procedures
are listed in AR 611-60, Assignment
to Army Attache Duty.

LANGUAGE TRAINING

Becoming qualified in a particular
foreign language can have a great
deal to do with a soldier’s future
assignments throughout his military
career. His PMOS qualifications
coupled with his linguistic ability in a
foreign language may gualify him for
assignments he could not otherwise
get.

But many soldiers don’t apply for
language training at the Defense Lan-



guage Institute’s Foreign Language
Center because they think it’s too
hard 1o do or that they won't be
qualified.

DA circulars in the 350 series (Lan-
guage Training for Enlisted Person-
nel) contain detailed information on
class start and end dates, which
MOSs and grades are currenily eligi-
ble, and where assignments are avail-
able. This information is brought up
to date each year to show what is
available for the next fiscal year,

Personnel Staff NCOs can also
help in initiating applications, using
Chapter 4 of AR 611-6 to ensure that
a certain soldier meets the basic re-
quirements for the program.

After a soldier has gone through
these steps and determined that he is
eligible, he should submit a DA Form
4187 to MILPERCEN, ATTN:
DAPC-EPT-L, 2461 EisenhoWwer
Avenue, Alexandria, Virginia 22331,
His request must include updated DA
Forms 2A and 2-1 and verification of
his Defense Language Aptitude Bat-
tery (DLAB) score.

BIFY TRAINING COURSE

The following classes of the Brad-
ley Infantry Fighting Vehicle (BIFV)
training course will be conducted at
the Infantry School, Fort Benning,
Georgia, during the remainder of
Fiscal Year 1984:

Class Title Start/End Dates

384 BIFV Gunner Course 22 Apr 84 - IS May 84
2-84 BIFV Cammander Course 20 May84 - 3 Jul 84
484 BIFY Gunner Course S$Jul 84 - JAughd
3-84  BIFY Commander Cource 19 Aug 84 - 10ct 84

SP4s and SGTs attend the Gunner
Course and SSGs and SFC/PSGs at-
tend the Commander Course. (There
are 32 quotas for each Gunner Course
and 37 for each Commander Course.)

Soldiers who suceessfully complete
the training requirements of these
courses will be reclassified into
PMOS 1IM and assigned to a BIFV
unit upon graduation. Current 1M
assignments are available at Fort Ben-
ning, Georgia, and Fort Hood,
Texas, and in ‘Germany.

Volunteers must be in PMOSs 11B,
11C, or 11H; cannot be affiliated
with regimental or COHORT units;

and must not have already received
assignment instructions.

Certain other categories are also
ineligible and need not apply: Those
who have received Article 155 or
courts martial; have profiles in excess
of 11121; are overweight according to
AR 600-9; or are under suspension of
favorable personnel action.

Applicants must forward their re-
quests on DA Form 4187, with the
recommendations of their chains of
command and a copy of their DA
Forms 2A and 2-1 to DA, MILPER-
CEN, ATTN: DAPC-EPK-1, 2461
Eisenhower Avenue, Alexandria, Vir-
ginia 22331,

EO TRAINING

The Army is trying to strengthen its
equal opportunity program by ensur-
ing that EO advisors have recent ex-
perience with the kind of work done
by the soldiers they advise. To bring
this about, the Army will more than
double the enrollment of soldiers in
the 16-week course offered at the
Defense Equal Opportunity Manage-
ment Institute, Patrick Air Force
Base, Florida.

Soldicrs trained in equal oppor-
tunity will no longer lose their basic
MOSs but will be given an additional
skillidentifier instead. This will enable
them to return to their basic skills
after their tours as EO specialists.

A new three-week course is being
added to the institute’s curriculum to
train selected officers and senior
NCOs for assignment to EO positions
at major Army commands and head-
quarters, While the Army will no
[onger award MOS 00U, some senior
NCOs who now hold it will retain it
indefinitely in order to provide con-
tinuity during the training period,

WARRANT OFFICER PROGRAM

Soldiers who are interested in the
Army Warrant Officer Program
should apply now for appointment in
technical service fields.

A recent change to AR 135-100
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allows for the direct appointment of
soldiers in the ranks of SFC/PSG
through SGM/CSM  directly to
CWQO-2. The appointment carries a
six-year inilial service obligation.
Otherwise, appointments are to
CWO-1 with a four-year active duty
commitment.

A complete list of warrant officer
MOSs and specific prerequisites for
appointment are given in DA Circular
601-83-2 (Warrant Officer Procure-
ment Program — FY 84). Preferred
qualifications and application proce-
dures are also listed.

STRIPES FOR BARS

The Army is looking for about 600
noncommissioned officers to fill war-
rant officer vacancies in the following
specialties: 310A, Utilities Operations
and Maintenance Technician; 621A,
Engineer Equipment Repair Techni-
cian; 630A, Automotive Repair Tech-
nician; 761 A, General Supply Techni-
cian; and 762A, Support Supply
Technician.

Soldiers in the ranks of SGT/SP3
and above should contact their Mili-
tary Personnel Centers or Personnel
Action Centers to apply for these
appointments,

SKILL ALIGNMENT

The Army has developed The Skill
Alignment Module (TSAM) to set
priorities for Army jobs by skill level.
With TSAM, soldiers are offered
only the re-enlistment and reclassifi-
cation options that meet the Army’s
needs. TSAM will help the Army bal-
ance its MOSs and will help its sol-
diers, too, by guiding them to under-
strength MOSs that offer better op-
portunities for promotions, bonuses,
and assignments.

TSAM will be used for all reclassi-
fications for soldiers in the ranks of
SGT/SPS and below and for medical
reclassifications for those in the ranks
of MSG/18G and below. The system
will give commanders, personnel of-
fices, and reclassification boards a
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current list of the Army’s MOS
needs.

Eight months before a soldier’s
enlistment is up, his re-enlistment
NCO will review and update his per-
sonnel data records. Then a computer
will screen the soldier’s record and
produce a re-enlistment worksheet,
which will have information on the
soldier's qualifications, MOS bal-
ance, bonus, and option availability.

After the soldier selects an option,
the re-enlistment NCO will reserve
the assignment of his choice if it is
available. If not, the soldier may
choose another location where there
is a vacancy. If a match cannot be
made after three searches, the re-
enlistment option will be withdrawn.

If no locations are available when
an assignment search is made, the sol-
dier may go on a waiting list, If the
assignment becomes available,
MILPERCEN will make the soldier
an assignment offer. In the past,
however, 83 percent of the soldiers on
the waiting list were waiting for
.assignments to Hawaii, Japan,
Alaska, and Panama, where only five
percent of the Army is assigned.
TSAM will show scldiers the alterna-
tives and help them make more realis-
tic choices. And under TSAM, sol-
diers are not being required to change
their MOSs at re-enlistment,

COUNTERINTELLIGENCE

About 300 counterintelligence
agents (MOS 97B) are needed to con-
duct security inspections, investi-
gations, and surveys. Soldiers in the
ranks of CPL/SP4 through SFC/
PSG may apply.. The need for 97Bs
with airborne qualification and Ger-
man and Korean language qualifi-
cation is especially critical.

Soldiers entering this field are
authorized selective reenlistment
bonuses under Zones 4A, 2B, and 2C.
Those who are within one year of
separation and who will have less
than 10 years of active federal service
upon completion of the 97B course
may apply under the bonus extension
and retention program.

Soldiers who are serving overseas

may apply at any time, but they must
complete their tours before attending
the 97B course, unless their com-
mands agree to pay for their TDY to
the school and return.

Applicants who are accepted will
be assigned a class (o attend for the
18-week 97B course at Fort Hua-
chuca, Arizona, after special
background investigations have been
initiated.

Applicants must meet many strin-
gent prerequisites. Anyone who is
interested in more details should call
or visit their local military intelligence
units and their personnel offices.

OVERWEIGHT SOLDIERS

Soldiers whose records are flagged
because they are overweight can still
be reassigned. They will not, how-
ever, be assigned to professional
schools or command positions, nor
will they be allowed to extend or re-
enlist to meet requirements for over-
seas tours.,

Losing commanders must ensure
that soldiers meet the Army’s weight
control program standards before
they leave for schools or for com-
mand assignments. Overweight sol-
diers who report to such assignments
will normally be reassigned to other
duties and enrolled in the weight con-
trol program.

RESERVE COMPONENT CMF 18

The Active Army will implement a
new career management field (CMF
18) in special operations units in
October 1984 (see note above). But
the Reserve Components will have up
to five years to implement this CMF
in all applicable units.

All enlisted positions in the ranks
of PV} to CPL/SP4 selectad for con-
version to CMF 18 will be regraded to
S8G slots. Non-selected lower grade
positions identified by skill identifier
8" will remain unchanged.

Detailed guidance and criteria for
the Army Reserve on the conversion
of unit members and individuals in
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the Individual Ready Reserve or Indi-
vidual Mobilization Augmentees, and
the accession of non-prior service per-
sonnel into the Special Operations
career field will be provided to the
field by ! October 1984. Organiza-
tional structure changes to reflect the
new career field will be published and
become effective after that date.

USAR PST OPTION

Prior service soldiers who do not
have MOSs that match local U.S.
Army Reserve unit requirements can
now be recruited under the new Prior
Service Training {PST) option.

This new option allows (USAR)
guidance counselors to process quali-
fied prior service applicants for for-
mal Army schooling as they are
enlisted or assigned to USAR units.

Under this option, applicants must
either enlist for three years or extend
their current contracts to a total of
three years. Currently, this option is
limited to priority units and to MGS
skills in which there is a shortage of
qualified soldiers.

The PST option will not replace
on-the-job training or USAR schools;
it is designed to provide training that
the unit cannot provide and to use
training spaces that would otherwise
remain vacant.

While less than 200 PST options
were used in Fiscal Year 1983, funds
have been made available to cover the
cost of nearly 3,000 such options in
Fiscal Year 1984.

FORSCOM officials have esti-
mated that half of the soldiers who
return to civilian life do not have
MOSs that match local USAR unit re-
quirements. These units, therefore,
spend a lot of time and money re-
training soldiers.

Despite these drawbacks, however,
in most communities, units could not
meet  their strength requirements
without the assignment of experi-
enced prior service personnel by the
recruiting force. The option will also
help reduce MOS mismatches in
USAR units while making it easier for
recruiters to fill hard skill vacancies
with prior service soldiers.





